
Kimble County Hospital District Board Seeks Individual to Fill  
Vacant Board Position 

 
The Kimble County Hospital District is currently working to appoint a qualified individual to fill an 
unexpired term on the Hospital District Board. Two years remain on the unexpired term. If an 
individual is willing to spend time serving on the hospital district board, they should stop by the 
Kimble Hospital main office at 349 Reid Road to pick up an application. Information and applications 
about the vacant position can also be found on the Kimble County Hospital District Board’s website at 
kimblecountyhospitaldistrict.org under News Releases. Applicants must complete the form and return it 
to the hospital main office before 5 p.m. on Wednesday, June 13, 2012 to be considered. 
 
  A board member must meet the following eligibility requirements: 

 must be a citizen of the United States; 
 must be 18 years of age or older on the first day of the term to be filled; 
 must not have been determined by a final judgment of a court exercising probate jurisdiction to 

be totally mentally incapacitated or partially mentally incapacitated without the right to vote; 
 must not have been finally convicted of a felony from which the person has not been pardoned 

or otherwise released from the resulting disabilities; 
 must have resided continuously in Kimble County for the past two years; 
 must be a qualified property tax paying voter of the district. (Acts 62nd Leg., R.S., Ch. 873, 

Sec.5(b).) 
 
Meetings are typically held on the fourth Monday of each month in the hospital conference room at 6 
p.m. From time-to-time meetings are rescheduled when they conflict with holidays and special 
meetings are called. 
 
The Hospital District Board members are looking for an individual that meets the following criteria: 

 Dedication 
 Sufficient time and energy to serve 
 Financial and business sense 
 Integrity                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                    
 Specific skills or expertise needed by the hospital/health system 
 Ability to evaluate managerial skills 
 Corporate and civic leadership experience 
 Involvement in the community 
 Flexibility  
 Creativity 
 Involvement in the hospital 

(Texas Healthcare Trustees Guidebook for Hospital and Health System Governance; February 2007, 7th 
Edition) 
 


